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Advertise With

Bikurious Montréal 1757 Amherst

Presse Café 3501 Ave. du Parc

Cinéma du Parc 3575 Ave. du Parc

Pita Pita 3575 Ave. du Parc

Chez Boris 5151 Ave. du Parc

Café Résonance 5175 Ave. du Parc

Caffe in Ginba 5263 Ave. du Parc

Melina's Phyllo Bar 5733 Ave. du Parc

De La Cream Barbershop 162 Bernard

Resto Venise 163 Bernard

Dépanneur Café 206 Bernard

Phonopolis 207 Bernard

Sonorama 260 Bernard

Kafein 1429 Bishop

Irish Embassy 1234 Bishop

Grumpys 1242 Bishop

Madhatter's Pub 1240 Crescent

Brutopia 1219 Crescent

Boustan 2020 Crescent

Fou D'ici 360 de Maisonneuve O.

Eggspectation 1313 de Maisonneuve O.

Foonzo 1245 Drummond.

Galerie Fokus 68 Duluth E.

Maison du Tibet 129 Duluth E.

Utopia 159 Duluth E.

Chat Café 172 Duluth E.

Buanderie Net Net 310 Duluth E.

Au Coin Duluth 418 Duluth E.

Chez Bobette 850 Duluth E.

Café Grazie 58 Fairmount O.

Arts Café 201 Fairmount O.

Maison de la Torréfaction 412 Gilford

Andrew Bar 1241 Guy

Java U 1455 Guy

Comptoir du Chef 2153 Guy

Hinnawi Bros 2002 Mackay

Panthère Verte 2153 Mackay

Cafe Tuyo 370 Marie-Anne E.

La Traite 350 Mayor

Paragraphe 2220 McGill College

Second Cup 5550 Monkland

George's Souvlaki 6995 Monkland

Trip de Bouffe 277 Mont-Royal E.

L’échange 713 Mont-Royal E.

Café Expression 957 Mont-Royal E.

Mets chinois Mtl 961 Mont-Royal E.

Mt-Royal Hot Dog 1001 Mont-Royal E.

Panthère Verte 145 Mont-Royal E.

Maison Thai 1351 Mont-Royal E.

Aux 33 Tours 1373 Mont-Royal E.

Freeson Rock 1477 Mont-Royal E.

Café Henri 3632 Notre-Dame O.

Rustique 4615 Notre-Dame O.

Cafe Pamplemousse 1251 Ontario E.

Le Snack Express 1571 Ontario E.

Frites Alors! 433 Rachel E.

Presse Café 625 René-Levesque O.

L'Oblique 4333 Rivard

Juliette et Chocolat 1615 Saint-Denis

Frites Alors! 1710 Saint-Denis

Panthère Verte 1735 Saint-Denis

L'Artiste Affamé 3692 Saint-Denis

Beatnick 3770 Saint-Denis

L'Insouciant Café 4282 Saint-Denis

Eva B 2015 Saint-Laurent

Bocadillo 3677 Saint-Laurent

Cul de Sac 3794 Saint-Laurent

Libreria Espagnola 3811 Saint-Laurent

Frappe St-Laurent 3900 Saint-Laurent

Copacabanna Bar 3910 Saint-Laurent

Coupe Bizarde 4051 Saint-Laurent

Le Divan Orange 4234 Saint-Laurent

Om Restaurant 4382 Saint-Laurent

Le Melbourne 4615 Saint-Laurent

Gab 4815 Saint-Laurent

Casa del Popolo 4873 Saint-Laurent

Citizen Vintage 5330 Saint-Laurent

Smile Café 5486 Saint-Laurent

Le Cagibi 5490 Saint-Laurent

Saj Mahal 1448 Saint-Mathieu

Café Santropol 3990 Saint-Urbain

Barros Lucos 5201 Saint-Urbain

Brooklyn 71 Saint-Viateur E.

Pizza St. Viateur 15 Saint-Viateur O.

Batory Euro Deli 115 Saint-Viateur O.

La panthère Verte 160 Saint-Viateur O.

Club social 180 Saint-Viateur O.

Faubourg 1616 Sainte-Catherine O.

Nilufar 1923 Sainte-Catherine O.

Hinnawi Bros 372 Sherbrooke E.

Shaika Café 5526 Sherbrooke O.

Encore! 5670 Sherbrooke O.

La Maison Verte 5785 Sherbrooke O.

Café Zephyr 5791 Sherbrooke O.

Mate Latte 5837 Sherbrooke O.

Head and Hands 5833 Sherbrooke O.

Café 92º 6703 Sherbrooke O.

Second Cup 7335 Sherbrooke O.

Bistro Van Houtte 2020 Stanley

Memé Tartine 4601 Verdun

Where To Find The Link
oFF Campus 

- thanks to our partners -

French as a second language
Classes start March 7, 2017

Schedules:
• Monday to Friday from 8:30 a.m. to 12:55 p.m.
• Monday to Friday from 8:30 a.m. to 4:00 p.m.
• Monday to Thursday from 5:45 p.m. to 10:10 p.m.

Registration by appointment

 

centre-st-louis.csdm.ca

Centre
SAINT-LOUIS

4285 Drolet, 3rd floor
 Mont-Royal

514 596-5800
ext. 8533

ADULT EDUCATION
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Live Jazz
Tue, Wed, Thu , Fri 6pm-8pm

Live classical music
every Sunday 6pm - 8pm

DJ’s 
from 10pm

Complete listings 
www.bilykun.com

354 Mont Royal Est
514 845-5392
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When the Teaching and Research Assistants 
at Concordia signed their latest collective 
agreement in December, the union thought 
that it had achieved a great success—one that 
was almost two years in the making.

However, this accomplishment is being 
overshadowed by the knowledge that 
Concordia is in the midst of drastically 
reducing the budgets for teaching assistants 
and research assistants at the John Molson 
School of Business.  

The projected budget for TAs and RAs 
at JMSB is $546,000 for the 2016-2017 aca-
demic year. This is a decrease of almost 40 
per cent from the 2014-2015 academic year, 
when the budget was $882,624. The result: 
TA’s at JMSB are working significantly fewer 
hours this year than they have been in the 
past. TRAC learned these figures after a 
meeting with The Link last week. 

“Everything is planned,” said TRAC 
President Nader Jafari Nodoushan. “It’s not 
something that just came to be because they 
wanted to do it.” 

He explained that the significant cuts were 
announced to JMSB professors and lecturers 
in a meeting just over a year ago. The decision 
to slash the budget was not motivated by the 
new collective agreement, simply because it 
was not yet on the table at that point. “Some 
of our members were acting as lecturers in 
that faculty, so they were all in that meeting,” 
Jafari Nodoushan said.  

To their understanding, he explained, this 
situation is unique to JMSB, meaning other 
faculties will not be suffering similar cuts. 
“I brought this matter up in our meetings 
with Concordia HR to see what they think,” 
he explained. “There were some people 
from the Provost’s office [present], and even 
they’ve said no.” 

University spokesperson Chris Mota said, 
however, that this is not the case. “This is not 
specific to the Molson School. This is happen-
ing across faculties.” 

In an email, Mota explained that these 
budgetary decisions are under the scope of 
each faculty and, as a result, they will each 
deal with these cuts in different ways. She 
was unable to confirm the status of the TA 
and RA budgets for the Arts and Science, 
Engineering and Computer Science, and 
Fine Arts faculties.  

When asked about the same cuts in an 

interview on Jan.18, Concor-
dia President Alan Shepard 
explained, “In some areas 
there have been compres-
sions, and faculties have 
had to look carefully at their 
resources to rationalize the 
resources they have against 
the needs they have.” 

Despite this, he said that they 
aim to preserve academic qual-
ity because it’s “the reason we’re 
all here in the first place.”

Gounash Pirniya, TRAC’s 
Labour Relation and Grievance 
Officer, echoed this concern. 
She explained that throughout 
the negotiations, which lasted 
from May 2015 until August 
2016, Shepard repeatedly put 
emphasis on maintaining a high 
quality of education. 

TAs, she said, are crucial in 
preserving that quality. 

That is why TRAC considers 
the new collective agreement 
to be a success. They explained 
that, from what they under-
stood, the agreement ensures 
that more money will be going 
to TAs, enabling them to uphold 
a high quality of work. 

This is most prominent in 
their new pay scales, which 
Pirniya said eliminate dispari-
ties amongst their members. 
She and Jafari Nodoushan 
explained that their goal going 
into these talks was to secure 
equal pay for equal work. 

While negotiating with the 
university, they were able to 
eliminate the confusing clas-
sifications which resulted in 
members being paid up to 
$10.21 less per hour for similar 
workloads.

“Before reaching this agree-
ment, the most number of 
grievances were related to 
the misclassification in facul-
ties [other than engineering],” 
said Pirniya. 

Slight variations in duties, such as not 
holding office hours, would shift teaching 
assistants from being categorized as Grade 
1 to Grade 2, resulting in the pay gap, she 
explained.

Now, TA’s across all faculties are being 
paid $24.93 an hour, while markers—whose 
job consists solely of marking assignments 
with no direct contact with students—are 
paid $20.21 an hour. This is true regardless 
of the TA’s level of education, whether they 
are undergraduate, Master’s, or PhD students.   

This agreement, however, is limited. It’s ret-
roactive—meaning TAs who worked during 
the summer and fall 2016 semester will be 
receiving the difference between the new and 
old pay rates—and will only be in place for 
the next year. 

In due time, TRAC will be back at the bar-
gaining table and the battle that they’ll be 
fighting will be on uneven grounds. 

One of the biggest questions they have 
on their mind going forward is whether or 
not Concordia will be increasing the overall 
budget for TA’s. As the current agreement has 
not yet been published—TRAC themselves 
have yet to receive a copy—the details, such 
as the promise for an increased overall TA 
budget, cannot be verified. 

This part of the agreement, Pirniya 
explained, was clearly laid out from the start. 
With each proposal, she said that TRAC 
included how much they expected the total 
budget for TAs at Concordia to increase—
and that the negotiators on the other side 
understood that. 

“We were negotiating with the same lan-
guage [...] Concordia and TRAC,” said Pirniya. 
“They knew that with these changes, there 
would be an increase in the total budget.”

She explained that the retroactive payments—
which she said have been as high as $2,000 for 
some members—are a sign that they are moving 
in the right direction. If TAs are receiving pay-
ments, she said, then it means that more money 
had to come from somewhere. 

But, she said, “we cannot predict what’s 
going to happen in six months.”

“If you are not going to increase that 
budget, it means that you do not care 
about that quality of education,” Pirniya 
continued. However, she explained, 
“[Concordia] insisted that, no, they care 
about the quality of education.” 

TRAC Collective Agreement Going Off Course
After Almost Two Years of Negotiations, Budgets Are Still Uncertain

KELSEY LITWIN
@KELSEYLITWIN

TRAC negotiations began. JMSB’s 
budget for the 2014-2015 
academic year was $882,624.

JMSB’s budget is projected 
to be 40 per cent less 
than that of 2014-2015, at 
$546,000.

There was a $10.21 gap 
between the highest and 
lowest paid TA.

Concordia and TRAC 
reached an agreement.

The new CA has been 
signed. All TAs now 
earn $24.93 an hour.

JMSB’s budget decreased 
to $828,982.

May 2015

August 2016

December 2016

2015-2016

2016-2017

“If you are not going to 
increase that budget, it 
means that you do not 
care about that quality 

of education”
– Gounash Pirniya, TRAC 
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After eight years of pressure, 
Concordia is finally adopt-
ing a sustainability policy. 
Sustainable Concordia, an 
organization which pro-
motes ecological, economic 
and social equality, has been 
pushing the university to do 
so since 2009—but it was 
only last month that the Con-
cordia Board of Governors 
agreed to sign off on it at a 
meeting on Dec.14.  

“This is how you get stuff 
done,” said Mark Under-
wood, a coordinator at 
Sustainable Concordia. 
“You create a policy, spark an 
action plan, follow through 
on the action plan, and keep 
going with it.” 

The policy creates sev-
eral guiding principles on 
topics like environmental 
protection, responsible pro-
duction and consumption, 
ethical financial manage-
ment, and the protection 
of cultural heritages.  

While the policy is meant 
to guide long-term action 
plans, so far none have 
been created.

They will only come 
after public consultation 
with students, according to 
Concordia’s VP of Services 
Roger Coté. Those consul-
tations will be organized by 
Sustainable Concordia in 
the upcoming months. He 
added that concrete action 
plans should be put in place 
by next summer or fall. 

Before the Policy
For the last three years, 

there have been four com-
mittees working on campus 
with the goal of creating a 
more sustainable campus—
but without a policy, they 
have been working without 
much guidance. 

The advisory commit-
tee, chaired by Coté, is the 
main decision-making body 
for sustainability projects at 
Concordia. A majority of its 
members come from the uni-
versity’s administration. The 
advisory committee puts the 
final seal of approval on pro-
posals presented to them by 
three sub-committees. 

One of the sub-committees 
is concerned with the school’s 
daily operations and environ-

mental sustainability, another 
with campus engagement, 
and the last with increasing 
the introduction of topics of 
sustainability into the cur-
riculum and the school’s 
research.

The three sub-committees 
include a mix of faculty, 
administration, and students 
from Sustainable Concor-
dia, the Graduate Student 
Association, the Concordia 
Student Union and the Sus-
tainability Action Fund.

Prior to the policy the 
university had the power 
to dissolve these commit-
tees at any time. Now, with 
the Board of Governors’ 
official approval of the 
sustainability policy, the 
committees are here to stay, 
Underwood said. 

Divestment from 
Fossil Fuels?

Sustainable Concordia and 
the CSU are hoping the uni-
versity will consider fossil fuel 
divestment as a result of this 
policy, according to CSU Sus-
tainability Coordinator Lana 
Galbraith, and CSU General 
Coordinator Lucinda Mar-
shall-Kiparissis.

The policy promises that 
the school will only engage in 
financial management that is 
conducive to social and envi-
ronmental well-being. 

“They should put their 
money where their mouth 
is,” said Galbraith.

Concordia’s Endowment 
Fund, which deals with the 
university’s investments, 
currently has an investment 
of approximately $12 million 
to $15 million in fossil fuels, 
as made in a statement by its 
president Bram Freedman 
in 2013. Freedman also esti-
mated that about ten per cent 
of Concordia’s investments 
were in fossil fuels. 

Freedman previously said 
that he doesn’t know exactly 
how much the university has 
invested in fossil fuels. This 
is because Concordia moved 
the endowment fund’s invest-
ments into third party pooled 
investment funds, which are 
not required to disclose their 
investment portfolios to the 
university. 

Freedman could not be 
reached by press time to 
comment on whether the 

university is considering fossil 
fuel divestment as a result of 
the new sustainability policy. 

“There will always be 
room for improvement,” 
admitted Coté.

Greenwashing?
Marshall-Kiparissis said 

it’s important to remember 
that the push for this policy 
came primarily from students. 

She and Galbraith argue 
that part of the reason the uni-
versity decided to adopt this 
policy is because they want to 
strengthen the school’s image 
as an eco-friendly campus. 

Beyond adopting this 
policy, they said the school 
has also looked to improve 
its reputation through its 
collaboration with the Asso-
ciation for the Advancement 
of Sustainability in Higher 
Education—under their 
Sustainability Tracking, 
Assessment, and Rating 
System—or STARS for short. 
This association provides 
ratings to post-second-
ary institutions based on 
their level of sustainability. 
STARS’s rating system oper-
ates based on sustainability 
performance information 
collected by colleges and 
universities internally. 

“One of the big reasons 
that this policy exists, along 
with why the university has 
been trying to follow the 
STARS program, is because 
they understand there is a 
really big market for stu-
dents,” said Galbraith. 
“[Students] who want to 
study things about the 
environment, who want to 
study social sustainability, 
who really care about their 
community and want to 
learn how to benefit it.” 

Marshall-Kiparissis and 
Galbraith want to remind 
students that it’s also their 
responsibility to hold the 
school accountable to the 
promises that are being made 
in the policy.

“That’s always the danger 
with a policy like this,” said 
Marshall-Kiparissis. “It’s 
going to require stakeholders 
from the university com-
munity to make sure that 
the university is robustly 
and intimately making this 
policy an integral part of the 
university’s functions.” 

MIRIAM LAFONTAINE

Concordia Adopts New Sustainability Policy
Student Groups Wary of Greenwashing

Sustainable Concordia officially forms on campus with the 
goal of making Concordia a more sustainable campus. 

Sustainable Concordia does its first environmental as-
sessment of the university.

After doing its second environmental assessment, 
Sustainable Concordia starts making demands that the 
university adopt an official sustainability policy.

Four committees spring up on campus: An advisory com-
mittee, and three sub committees—with one concerned 
with the school’s daily operations and environmental 
sustainability, another on increasing campus engage-
ment and the last with increasing the introduction of top-
ics of sustainability into the curriculum and the school’s 
research. But so far they exist without much guidance.

A number of public consultations are held in October 
on campus, allowing students to provide suggestions as 
to what they want to see in the policy

At a Board of Governors meeting on Dec. 14, adminis-
tration finally agrees to vote in approval of adopting a 
sustainability policy for the school. 

2002:

2003:

2009:

2013:

2015:

2016:

Some Notes On Progress:

“You create a policy, spark an action plan, 
follow through on the action plan, and keep 

going with it.”
– Mark Underwood,

coordinator at Sustainable Concordia  
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Student engagement in the Com-
merce and Administrative Student 
Association is low.

Only 488 of their 7,000 members 
showed up to vote during their last 
election in February. That’s only 6.9 
per cent. The minimum to meet 
quorum is 2.5 per cent.

Online voting could change 
all that. 

CASA’s Vice-President of Aca-
demics Shaumia Suntharalingam 
and Rory Blaisdell of the organi-
zation’s Board of Directors think 
online voting could increase the 
single-digit turnout rate.

Hidden in MyConcordia, within 
the Student Services menu, sits an 
application called “My Vote.” While 
currently unavailable to students, it 
is a system used by Concordia staff 
for surveys, according to Blaisdell.

Concordia’s IT organization, 
Instructional and Information 
Technology Services, will make 
sure that the online system works 
just like the physical one. IITS 
can activate the system within a 
week for eligible student voters. 
Students can only submit their 
electronic ballot once.

CASA students can only vote on 
issues that affect their own major.

IITS can verify account login to 
help prevent election fraud.

“If multiple people are simul-
taneously logging in to the same 
computer, they have those types 
of checks in place,” Blaisdell said. 

The system will also show the 
results instantly. That takes a load 
off from the Chief Returning Offi-
cer and Deputy Returning Officer, 
who would have otherwise had to 
stay up counting votes overnight.

But not everyone is on board 
with the plan. Some members of 
CASA’s Board of Directors are 
afraid students will forget to vote if 
there aren’t physical voting booths 
at school.

Suntharalingam proposed using 
a physical booth with a computer 
to serve as a reminder of the elec-
tions. It would also allow students 
to log into their MyConcordia 
portal on the spot to vote.

“Most of the marketing is done 
online,” Blaisdell said. “That 
doesn’t work if you’re saying go 
vote online and the person that 

you’re marketing to has to do an 
action later, on a separate day, at a 
separate time, offline.”

CASA’s Vice-President of Mar-
keting Arti Sadhwani wanted to 
know if My Vote had been tested. 
The VP was worried the system 
would crash.

The My Vote system will be tested 
this week to address her concern.

“During registration, there’s a 
whole bunch of students logging 
in at the same time to register 
for their courses,” said Sunth-
aralingam. “If it can withstand 
registration, we have no doubt that 
[…] it can handle elections.”

After the test, the CRO will 
decide if CASA will use the 
system. Blaisdell added that if the 
Board of Directors really like the 
system, they could force the CRO 
to use it.

CASA isn’t the only student 
group with a student engagement 
problem. 

Only 700 of the Concordia 
Student Union’s 35,000 members 
showed up to vote during Novem-
ber by-elections.

Similarly, the Arts and Sciences 
Federation of Associations has 
failed to meet their 2.5 per cent 
quorum twice in the last two years.

“We’d really like to see this get 
adopted across the board,” Blais-
dell said, adding that CASA has 
discussed using My Vote with the 
Engineering and Computer Sci-
ence Association.

“We had a thorough research 
report produced in 2014 or 
2015 on voting mechanisms, 
which advised against e-voting,” 
said CSU General Coordina-
tor Lucinda Marshall-Kiparissis. 
“We’re still going on that recom-
mendation.”

The polling period for the CASA 
elections is from Feb. 15 to 20. The 
Board of Directors will decide 
whether or not to use My Vote at a 
meeting in early February. 

VINCE MORELLO
@VINNYMORELLZ

CASA Considering Online Voting
Student Association Wants to Increase Election Participation

This Week in News Online at thelinknewspaper.ca/news

Montreal takes a stand against Trump in a series of marches on Jan. 20 and 21.

CASA
General Elections Feb. 2016
Represents: 7,000 students
Votes: 488

(6.9 per cent)

CSU
By-Elections Nov. 2016
Represents: 35,000 students
Votes: 700

(2 per cent)

ASFA
By Elections Nov. 2016
Represents 20,000 students
Votes: 206

(1 per cent)

488 of CASA’s 
7,000 members 
voted during their 

last election.
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Marching on Washington
CARL BINDMAN
@CARLBINDMAN

On Pennsylvania Ave., marchers climbed to whatever vantage points were available.

After listening to speeches and music, marchers crossed the Washington Mall to Constitution Ave.

Marchers taking the metro faced waits of up to an hour just to get on.

Around the world, 
millions of women in 
hundreds of marches 
took to the streets to 
stand up for their rights 
on Jan. 21.

These marches revolved 
around a central march in 
Washington, D.C., where 
an estimated 650,000 people 
filled the city a day after 
Donald Trump’s presiden-
tial inauguration—some of 
the 3.3 million people across 
the U.S. who participated.

These are scenes from 
that day in Washington.

Tara and Mia Garz 
handed out free treats and 
encouragement to march-
ers getting on the metro.

“It’s the last free thing 
you’ll have in the next 
four years!” Tara said to 
passersby.

PHOTOS CARL BINDMAN
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Alexia Avina and Nick Schofield used to walk 
past each other every day on the street. That 
is, until one day, they decided to jam. 

The two musicians—a McGill student and 
a Concordia electroacoustics student, respec-
tively—make up Best Fern, arguably one of 
Montreal’s most unique up-and-coming bands. 

Listening to Best Fern is like floating 
through an aquarium. Watery synths, with 
layered bubbly samplings, and of course, 
Avina’s angelic voice, all come together to 
produce a whimsical underwater sound.

In the name of organic, plant goodness, 
Best Fern will be playing at the Concordia 
Greenhouse on Jan. 25, along with Devon 
Welsh and Kah Sing, as part of the fifth install-
ment of the Sauna Series.

Before “officially” starting their band, Avina 
would stay at Schofield’s place in the evenings 
and they’d make music together. Eventually, they 
transitioned into playing in the daytime—usu-
ally after brunch. Possibly fueled by pancakes, 
but mostly influenced by the soft sunlight, Avina 
said that the daytime really inspired them.

“Once we shifted it towards the morning, 
that’s when Best Fern started to sound like 
Best Fern,” she said, perched on a ladder in 
Schofield’s Mile End kitchen.

Best Fern’s quirky name also had to go 
through a lot of changes. “Ananas” was 
already taken, Avina explained sadly. 

“It was comically difficult how many names 
we cycled through. At one point, Alexia sug-
gested ‘Mos Def,’” said Schofield, as the two 
musicians burst into a fit of laughter.

Finally, the pair decided on “Best Fern,” 
because of the way it sounds like “best friends.”

“Which we are!” Avina enthused.
Their affinity for plants is uncanny. As we 

spoke, I spotted something odd from the 
corner of my eye—a yam floating in a jar of 
water sitting on the table. 

“Is that […] is that a yam?” I asked, perplexed.
“It’s Madame Yam,” Avina said smoothly. 

Madame Yam’s roots fill an extra-large mason 
jar, and a vine emerges from her head, growing 
all the way up to the top of the kitchen window.

“She’s hydroponic,” quipped Schofield. I 
needed to confirm that Madame Yam does 
not, in fact, grow other mini yams. “No, no. 
That would be creepy,” he said.

Yams aside, the band is deeply rooted in the 
local scene. The cute friends slash bandmates 
can often be found at La Plante, a DIY venue in 
the heart of Mile End’s industrial section.

The quasi-venue is the well-loved loft where 
six other humans live, who I can only imagine 
to be just as unique as the place itself. Jean 
Cousin—a Plante roommate—who makes 
his own music under the pseudonym Johnny 
Ripper, helps to organize the many shows that 
go on at La Plante every week.

“We have moments where it’s really hectic. It’s 
been La Plante for five years now,” he explained. 
“But anywhere [Best Fern] plays, it’s the most 
calming thing. It actually forces the audience to 
be as quiet as possible, because if you start talk-
ing, you’ll hear [the chattering] over the music.”

The band is gaining momentum daily and 
Avina and Schofield find it hard to keep up with.

Seven months after getting together as a 
band, Best Fern found themselves onstage at 
the Rialto Theatre—opening for Angel Olsen 
during Pop Montreal last fall.

Best Fern is also part of a small community-
oriented label called “Oh Hi.” The collective is 
made up of other local bands, such as Loon 
and Saxsyndrum—Schofield’s other project— 
that tour, collaborate and support one and 
other. Best Fern recently dropped their first 
self-titled EP through Oh Hi in September.

There was a lot of momentum building up 
to the release, Avina explained.

“We made this really huge jump [...] Nick 

put it well. He said that it was like landing on 
your feet, but shakily. We kind of wobbled.”

Some things are just like that though—dif-
ferent from what we’d imagine them to be. Best 
Fern’s music sort of leans in that direction, as 
the sounds culminate from improved jam ses-
sions, only to become fully formed songs later 
on. But also, their music acts as a commentary 
on these kind of conflicting, or confusing, or 
even overwhelming feelings of self-doubt.

“A Way,” “Lay It On Me,” “Do U Love U,” “R U 
Well,” and “I Will Try,” the names of the five key 
tracks in the EP force listeners to ask themselves 
how they care for others and themselves, too. 

“I’ve gone through a history of anxiety and 
a lot of self-doubt,” explained Schofield. It’s 
a feeling that resonates within many of us. 
Avina and Schofield both know it well. 

“I notice myself inciting certain emotional 
states into existence and clinging to them with-
out recognizing that I’m doing it to myself,” 

Avina adds to the sentiment. After all, we are 
what we fear becoming. “That fear—of the 
unknown landscapes of your mental inner-
being. I don’t want to be afraid of whatever 
shadow sides I have.”

However, the music that the two create 
together works in a healing, positive nature.

“The music that we create is a conduit for 
helping ourselves,” said Schofield. He explained 
that “Do U Love U” was inspired by the work 
of Thich Nhat Hanh, a Buddhist monk and 
peace activist. “You have to start with loving 
yourself, to love anyone else effectively.”

Many of their songs work this way, asking the 
listener to reflect and be more introspective.

For Avina, the music she makes with Best 
Fern is very different from her solo project. 
Typically, she explained, her songs are sad; 
coming from a place of anguish. “With Best 
Fern, it’s as if we’re putting aside whatever we’re 
dealing with to reinforce this positive message 
in ourselves and in the community around us.”

With the delicate touch of dusk pouring 
through the glass ceiling, and the warmth of 
candles twinkling around the plants, and the 
band’s mantra-like lyrics—the intimate Jan. 25 
show in the Greenhouse will certainly project 
the dreamy vibes that Best Fern aims to achieve. 

Sauna V with Best Fern, Devon Welsh and Kah 
Sing // Jan. 25 // Henry F. Hall Building — Con-
cordia Greenhouse // 1455 de Maisonneuve Blvd. 
W. // Doors at 5:30 // $5 or PWYC

Best Fern on Music, Anxiety and Yams

The Seed of the Song

OCEAN DEROUCHIE
@OSHIEPOSHIE

COURTESY LUKE ORLANDO

“You have to start with loving yourself, to love
anyone else effectively.”

– Nick Schofield, Best Fern

COURTESY RACHEL NAMAlexia Avina and Nick Schofield are Best Fern / Best Friends.
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Colin Meredith has taken 
many risks as a clothing 
designer, but the most notable 
is probably the fact that he is 
responsible for the deaths of 
three innocent teddy bears. 
Manner of death: decapitation. 

The bears’ guts now sit 
inside a light blue puffy jacket 
in Meredith’s studio-slash-
bedroom, where they serve 
as a cozy down filling for a 
garment from his latest col-
lection “Dollarwears.”

His room is tiny but com-
fortable. Materials are strewn 
across the floor; his walls are 
covered with custom airbrush 
paintings of Nike shoes. 
Gucci Mane plays from his 
laptop, which sits next to a 
pile of half-built denim jack-
ets that Meredith plans to sell. 

The Dollarwears pop-up 
installation first appeared 
from Dec. 8 to Dec. 10 at 4819 
St. Laurent St. in the Plateau-
Mont-Royal. It was organized 
by Gallerie, an up-and-coming 
skateboard lifestyle shop and 
gallery, which operates mainly 
online at galleriemtl.com. 

Meredith, who works under 
the brand name Hobby, had a 
specific goal in mind for this 
project: to use only materials 
found at Dollarama. These 
include track pants made 
from umbrellas, a jacket made 
of clear Ziploc bags, and a zip 
sweater made from face towels 
and a hanging shoe rack. 

Meredith’s concept for 
Dollarwears arose from pure 
necessity—lack of access to 
materials inspired him to look 
in more obscure places. 

“I made an anorak out of 
Ikea curtains that my dad had 
been using as a paint cloth,” 
Meredith said. “I realized 
then that I didn’t have to be 
making clothing out of flaw-
less textiles that you buy from 
a store. So I kind of played 
with that idea.”

Maxime Theroux, who 
runs Gallerie with his col-
league Simon Vadlamudy, said 
he reached out to Meredith 
because he was looking for 
original work to showcase in 
various popup shops and exhi-
bitions. He thinks big things 
are in the works for Meredith.

“I see him either working for 
whatever brand he wants, but 
also I see him as an influencer, 
someone who others look up 
to for inspiration,” Theroux 

said. “I think his brand Hobby 
will really pick up. Honestly, 
the sky’s the limit for him.”

He added that Meredith 
doesn’t let obstacles get in his 
way, especially lack of expen-
sive or “perfect” materials. 

“No matter what’s around 
him, he can make it happen,” 
Theroux said. “He doesn’t 
have to wait for all the cir-
cumstances to be perfect to 
make his work. He just says, 
‘Okay, I want to make this, 
what do I have right now?’ 
He has a manner of making 
it beautiful and tasteful.”

A few months later, Mer-
edith built a jacket from 
materials found at a construc-
tion site—what most would 
call garbage. The project was 
part of a sculpture unit of the 
visual art program at Dawson 
College, where Meredith grad-
uated from in December 2016. 

“I was trying to find what-
ever I could that was not 
normal material to make cloth-
ing out of,” he said. Meredith 
quickly realized, strolling down 
the great halls of the dollar 
store, that there was plenty of 
good stuff that could be repur-
posed to make garments.

His construction mate-
rial design is a commentary 
on recycling, upcycling 
and thinking out of the box 
when it comes to how we use 
materials. He also wanted to 
address the use of sweatshops 
and overseas manufacturing. 

With Dollarwears, Mer-
edith had a similar vision. 

“A lot of these things are 
one-off garments, they’re 
unique pieces, which I 
thought was a fun contrast 
to the shit materials they’re 
made out of,” he said, adding 
that we rarely see exclusive 
pieces from designers that 
aren’t made of pricey textiles. 

Sustainable design is a 
rarity in the fashion industry, 
and can be very expensive—
especially in Montreal. 
Meredith doesn’t have the 
budget to work in a separate 
studio, so he works out of his 
bedroom. He has a sewing 
machine, a rack hanging from 
the ceiling overflows with his 
designs, while a towel, which 
he uses as an ironing board, 
rests underneath.

“It’s a dream to have a sepa-
rate space, but at the same time 
I kind of love it. I get to wake up 
and just do this,” he said.

Being surrounded by his 
designs encourages Meredith 

to continue working. 
“I fall asleep staring at this 

huge rack of shit.”
The skateboarding com-

munity is an important 
source of inspiration for 
Meredith. Looking at his 
friend’s clothing, and that 
of skateboarders around the 
world, gives him fresh ideas 
on what’s new and cool. 

“It’s usually a pretty cre-
ative, forward-thinking group 
of kids, the worldwide skate 
community,” he said. “Skate-
boarders do it all for the steeze.” 

Meredith also looks to 
people in the street for 
inspiration. While he has 
favourite clothing brands, like 
Arc’teryx and Our Legacy, the 
people around him are what 
inspire him most. Runway 
shows and mainstream 
fashion are not of particular 
interest to Meredith. 

 “For the most part, I think 
it’s just regular streetwear 
that I think that I can have 
a fun spin on,” he said. “I see 
a jacket somewhere, and I’m 
like, if I did the pockets like 
that it’d be so much 
sicker.”

Meredith, who 
is now 22, came to 
Montreal at 17 years 
old to study fashion 
design at LaSalle 
College. After one 
semester, he decided 
to drop the program, 
but said the basic 
skills he learned in CEGEP are 
still the foundation for every 
garment he creates. Since he 
didn’t complete the program, 
Meredith has had to work 
through plenty of trial and 
error when designing, and 
especially constructing, his 
clothing. 

“I don’t have set ways to do 
things,” he said. “I definitely 
just have to try shit until it 
works. It can be very frus-
trating. I’ve spent many hours 
ripping seams.”

Still, Meredith continues 
to create. When designing 
clothing, he builds his ideas off 
what he would wear himself. 

“I’m very selfish,” he 
laughed. “I’ll see something 
in the street that I really like 
and I’ll just want it for myself.”

The process of getting an 
idea, creating a garment, and 
getting to wear it is exactly why 
Meredith does what he does. 

“It’s exploring, and seeing 
what I can do,” he said. “It’s 
also because I love doing it.”

Montreal Designer Colin Meredith Paves His Own Path Into the Fashion Industry
CLAIRE LOEWEN
@CLAIRELWN

“I was trying to find 
whatever I could 

that was not normal 
material to make 
clothing out of.”

– Colin Meredith, Designer

PHOTOS CLAIRE LOEWEN

This jacket is made of Ziploc bags.

Colin Meredith made this jacket out of  J Clothes. 

No Need to Be Rich to Stitch
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Volunteering - Multi-faith day of Action
Help out in making and bringing food to the people living on the streets.
Concordia Multi-faith and Spirituality Centre — Concordia Green-

house • 2090 Mackay St. • 10:30 a.m. // FREE

Panel Discussion - Indigenous Peoples and Urban Inequality 
in Quebec 
Presented by the School of Community and Public Affairs, a dis-
cussion on the growing gaps between settler communities and 
Indigenous peoples will be had.
Henry F. Hall Building — H-767 • 1455 de Maisonneuve Blvd. 

W. • 5 p.m. // FREE

CALENDAR OF EVENTS: Jan. 24 - Jan. 31
WE TH FR
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25 26 27

29 30 31

24

28

French Book Club - Des Femmes Savantes
Drawn & Quarterly’s next installment of its French book club 
will be looking at Montreal author Chloé Savoie-Bernard’s novel. 
Take part and discuss!
Drawn & Quarterly Library • 211 Bernard Ave. W. • 7 p.m. // FREE

Concordia Winter Farmer’s Market
Concordia’s first ever winter farmer’s market! Local farmers sell-
ing organic and fresh produce and a whole buncha other things.
Concordia Hall Building • 1455 de Maisonneuve Blvd. W. • 

12 p.m. // FREE

Concert - Hannah Georgas and Aliocha
Hannah Georgas’ voice is stellar. We recommend that you check 
out these two talented musicians performing onstage. It’s only 
for one night, so try and catch this while you can! 
Cabaret Lion d’Or • 1676 Ontario St. E. • 7 p.m. // $20 - $23.75

Lunar New Year Night Market
Come check out the festival games and activities, delicacies from mul-
tiple regions in Asia, as well as some alented performances from local 
artists at this collaborative student event celebrating the beginning of 
the year of the Rooster.
Student’s Society of McGill University — Ballroom • 3480 McTavish 

St. • 5 p.m. // $10 in advance or $12 at the door

Workshop - Reporting on Indigenous Topics
Contributor for The Link and Concordia diploma journalism student 
Emilee Guevara will be discussing how to properly write an article on 
Indigenous matters. Topics like harmful stereotypes, representation, 
sensitivity to language, and more will be covered.
Concordia Hall Building • 1455 de Maisonneuve Blvd. W. • 3 p.m. // FREE

Book Launch - The Abominable Mr. Seabrook
Cartoonist Joe Ollmann will be holding a discussion on his 
latest work, following the story of an infamous journalist 
with a notorious track record.
Drawn & Quarterly Library • 211 Bernard Ave. W. • 7 p.m. // FREE

Concert - Janice Jo Lee and Malek Yalaoui
Two unique performances by two talented women with their 
own stories to tell
Le Cagibi • 5490 St. Laurent Blvd • 8 p.m. // $6 or PWYC

Concert - Cloud Nothings and LVL UP
Whoa! These two bands are in our city! They’re pretty good, 
so check ‘em out!
Fairmount Theatre • 5240 Parc Ave. • 8 p.m. // $18

Album Release - Sad Birthdays w/ Venus and Fred Thomas
Sad Birthdays will be celebrating the release of their new album 
by putting on a show! They’ll be joined by bands Venus and 
Fred Thomas. 
La Vitrola • 4602 St. Laurent Blvd. • 8:30 p.m. // $5

Screening - First Voices
Join Cinema Politica for an evening of Indigineous cinema! 
Screenings of a variety of short films followed by a Q&A with 
director Roxann Whitebean.
Concordia Henry F. Hall Building • 1455 de Maisonneuve Blvd. 

W. • 7 p.m. // $5 or PWYC

Screening - Queer Cartoons
Queer Concordia is hosting another event dedicated to some 
sweet queer cartoons. Screeinings will include Steven Universe, 
Sailor Moon, and Young Justice.
Kafein • 1429A Bishop St. • 8 p.m. // FREE

Workshop - Intro to Local-to-Quebec Herbal Medicine
Interested in plants and their medicinal benefits? Wanna 
learn about a few of them in a hands-on environment? Head 
up to the Greenhouse, then!
Henry F. Hall Building — Concordia Greenhouse • 1455 de Maison-

neuve Blvd. W. • 5:30 p.m. // FREE

Concert - None of Us, Sweaty Palms, and Nick Hayashi
Blue Skies Turn Black presents three bands performing onstage, 
each bringing their own different sound.
Casa del Popolo • 4873 St. Laurent Blvd. • 9 p.m. // $8

If you have an event you want featured, email: calendar@thelinknewspaper.ca

What’s going on in Fringe Arts online this week?

Check out our interview with Hannah Georgas before her show this week at thelinknewspaper.ca/section/arts

FINAL CALLOUT: Submissions for a Special Issue on Race

The issue comes out on Jan. 31. The goal is to be a platform for non-white voices. 

We’re encouraging all types of contributions: from writing submissions (features, arts, sports, 
opinions, poetry, etc.), to photography and videography, as well as graphics and illustrations. 

CONTACT

Alexander Perez		  sports@thelinknewspaper.ca
Jonathan Caragay-Cook	 editor@thelinknewspaper.ca // 514-848-2424 Ext. 8682

OR drop by The Link office from Monday to Friday @ H-649 (1455 de Maisonneuve Blvd. W.)
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OURTESY BRIANNA THICKE

After coming off the bench for the Champlain 
Cavaliers basketball team in the past, Nicho-
las Noble now finds himself the starting guard 
for the Concordia Stingers. 

Despite being restrained to a lesser role at 
Champlain, Noble is bearing a lot of expec-
tations with his current team at Concordia.

“What attracted us about him is his shoot-
ing ability,” said Stingers assistant coach 
Damien Buckley. “We also saw that he can 
do other stuff he wasn’t getting the chance 
to do at Champlain because they had such 
good guards.” 

Being a first year player, Noble admits that 
there are several aspects of his game he would 
like to improve—outlining his decision-mak-
ing on the court being one of them. Noble 
also admitted that his on-court aggressive-
ness, and his play-making abilities, could also 
use some tuning.

“I was a little timid with the ball, but now, 
working on my handles all the time, I was able 
to do more of the point guard position in the 
game,” said Noble. 

Noble is content with his improvement 
so far, but still wants to get better as the 
season progresses.

The Stingers have been unproductive from 
the three-point line and will lean on Noble 
to become a shooting threat as the season 
progresses.

“My role is pretty big right now,” he said. 
“I have to hit shots and we are not shooting 
well, so there is a lot of pressure on me and 
my teammates.”

With the little playing time Noble received 
at Champlain College, not everyone saw the 
potential he had. Stingers head coach Rastko 
Popovic did and it’s paying off this season so 
far.

“He can shoot the ball and I think he can 
be a very good player and be defensive down 
the road,” Popovic said.  

While playing for Champlain College, 
Noble was being scouted from other uni-
versities in the United States, but those 
opportunities fell through as he opted to play 
basketball closer to home. 

Bishop’s University and University of 
Ottawa were also on the lookout for Noble’s 
services. He chose Concordia University in 
the end; coach Popovic’s promise of playing 
time was the winning offer.

Noble said he was nervous playing his first 
University level basketball game so close 
to home.

“Everybody was there—my 
family and friends,” 
said Noble “I 
was able 

to hit two clutch free throws towards the 
end to seal the game.”  

Noble’s ability to adjust to in game shows 
how important he is to his team. He’s also a 
major contributor on the team in both points 
and minutes played. 

The Stingers currently have a 25 per 
cent success rate for three-point-
ers—the lowest amongst all 
U Sports basketball teams. 
Noble is the team’s second 
leading scorer and is cur-
rently averaging 9.7 points 
per game. Although he is 
putting up some impressive 
statistics for a first year player, 
Noble said that he doesn’t see 
his role getting any bigger. “I just 
have to stay consistent and improve 
as the season goes on,” he said. 

Last year, the Stingers men’s basket-
ball team’s main issue was shooting 
the ball. Popovic has already seen 
improvements with Noble on the 
court. 

“He has already had some very 
good shooting games for us this 
year,” said Popovic. 

Noble has some high ambi-
tions for his first year with the 
team—winning the U Sports 
championship and becoming the 
league’s top rookie are among some 
of his priorities.

Noble is currently majoring in 
economics. His education is just as 
important to him as his responsibili-
ties on the basketball court. “If 
you manage your time wisely 
and organize your calen-
dar, you should be fine.”

The rookie’s improve-
ments throughout the 
season are a determining 
factor on how the Stingers’ season 
will end. Concordia’s chances of 
completing its goal of the winning 
the championship will increase if 
Noble and his teammates improve 
their shooting game. 

As a rookie playing 
such a huge 
role on the 
t e a m 
with 

h i g h 
e x p e c t a -

tions, Noble turns 
to Popovic and his team-

mates for guidance when things 
don’t go according to plan. 

“Even when I’m not shooting the ball 
as well, my coach and teammates tell me to 
keep shooting—they always have my back,” 
said Noble. 

The encouragement from teammates and 
coaching staff allow Noble to grow, as a player 
and this kind of encouragement will pay off as 
the season progresses.  

“What attracted us about him is 
his shooting ability.”
– Damien Buckley, Stingers assistant coach

SAMUEL BOAFO
@SABOAFO

First Year Stingers Guard Nicholas Noble Cements His Place

Rookie With High Hopes
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As we move into Canada’s 150th anni-
versary, the official narrative of Canadian 
history will become more visible. This 
version of history plays up the perceived 
positive aspects of Canada, and downplays 
or ignores the negative ones.

One forgotten story of our history is the 
internment operations, which placed Ukrai-
nian-Canadians in concentration camps from 
1914 to 1920. In camps across Canada, from 
Nova Scotia and Quebec to British Columbia, 
thousands of men, women and children were 
interned simply because of their origin. Many 
of them were Ukrainian. 

During the period when the internment 
took place, Canada—on behalf of the British 
Empire—was at war with the Austro-Hungar-
ian Empire. Right after the outset of World 
War I, innocent Ukrainian migrants from the 
empire were declared enemies. 

According to the Canadian War Museum 
website, “the term ‘enemy alien’ referred to the 
citizens of states legally at war with Canada who 
resided in Canada during the war.” The intern-
ment of Ukrainians by Canadian government 
was “part of the confinement of “enemy aliens” 
in Canada during and after the World War I, 
under the terms of the War Measures Act.” 

Immigration of Ukrainians to Canada 
began decades earlier, around 1891. Tired of 
being treated as serfs by the Austrians and 
Russians, thousands of Ukrainians moved 
to Canada as the Canadian government was 
trying to populate the prairies. When the war 
hit, wartime hysteria justified the Canadian 

government’s internment of 8,579 people—
over 5,000 of whom were Ukrainian—in 24 
concentration camps.  

Ukrainians, and others viewed as “enemy 
aliens,” were taken away because of the place 
where they were born, not because they did 
anything wrong. Prisoners lived in poor con-
ditions and were forced to do hard labour. 

William Dillon Otter, the military com-
mander of the internment, described in his 
final report how prisoners died of disease 
and injury, were killed trying to escape, and 
committed suicide after the camps’ horrible 
conditions drove them to insanity.

Dr. Lubomyr Luciuk of the Royal Mili-
tary College of Canada is a specialist in the 
political geography of Eastern Europe and 
the immigration history of Canada. In 1978, 
he began research into Ukrainians in Kings-

ton, Ont. Interviewing one of the very oldest 
Ukrainian immigrants, Mykola Sakaliuk, the 
professor discovered the interment camps 
that had once dotted the landscape. 

“Mykola was a Canadian prisoner in the 
internment camp,” Luciuk said. “I had never 
heard about the internment camps before.” 
This kicked off his research.

In his book In Fear of the Barbed Wire 
Fence, Luciuk wrote that Mykola Sakaliuk 
was arrested and sent to the largest prison—
Fort Henry in Kingston, Ont.—where he was 
forced into hard labour. 

“Mykola did not understand why he was 
imprisoned,” Luciuk said. “He had Austrian 
citizenship, but he was ethnic Ukrainian 
and he immigrated to Canada for new life, 
not for fighting.” 

Professor Luciuk says today that this pro-

cess is a blank page in Canadian history. “No 
one talks about it, but we need a precise pic-
ture of what happened,” he said.

“We need to know reasons, why they were 
arrested, and who they were. As Canadian citi-
zens we have to know our domestic crimes […] 
Canada is a great place, but we have to know 
that here also human rights were undermined.” 

Across Canada, a hundred plaques have 
been dedicated to the memory of the camps’ 
victims. In Montreal, a memorial plaque was 
installed in the Ukrainian Catholic Church of 
St-Michael’s on Iberville St. 

Spirit Lake’s internment camp, 600 km from 
Montreal, was the second largest of the 24 con-
centration camps. The majority of prisoners 
were Ukrainians taken from the Montreal area. 

Today Spirit Lake Centre is open year-
around for visitors. “This was in recognition 
of the centre’s role in ensuring that further 
awareness of Quebec internment story will 
continue to be passed on to future generations,” 
the Ukrainian Canadian Congress wrote.

The website for the Canadian War Museum 
acknowledges the negative effects of the 
interment, writing that “the internment of 
Canadians left painful scars and, for Ukrai-
nian Canadians in particular, the lingering 
suggestion of widespread disloyalty.”

The Ukrainian community in Canada spent 
many years attempting to spread the memory 
of the camps and to receive some sort of 
acknowledgement from the Canadian state. 
In 2005, they were successful—Bill C-331 
formally recognized the fact that Ukrainians 
had been unjustly interned, and it began the 
process of settlement for the historical crimes. 

In 2008, Canada established the $10 million 
Endowment Council of the Canadian First 
World War Internment Recognition Fund. 
The interest earned on this fund is used for 
projects to commemorate the experience of 
Ukrainians who were targeted and systemati-
cally attacked by the Canadian government.  

This reconciliation was made possible by 
the reclaiming of memory—by the Ukrai-
nian community refusing to forget the crimes 
committed against them. On Canada’s 150th, 
let’s all do the same.

NATALIA FEDOSIEIEVA

Spirit Lake’s was the 
second largest of 

the 24 concentration 
camps.

Remembering the Internment of Ukrainians, 1914-1920

JENN AEDY
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There’s an unconventional 
idea that’s beginning to 
spread in the world—the 
idea that people are entitled 
to enough money to survive, 
whether or not they work.

This is the concept behind 
Universal Basic Income—
the idea of providing each 
individual citizen an uncon-
ditional income on a regular 
basis, funded either by a gov-
ernment or public institution.

This idea could possibly 
provide solutions to a series 
of issues that have plagued 
countries across the globe, 
such as poverty, homelessness 
and unemployment. 

Finland is currently in the 
process of experimenting 
with UBI, and, according to 
the Finnish Ministry of Social 
Affairs and Health, UBI can 
primarily promote employ-
ment, or at least that’s the goal 
they have in mind. 

With recent news that two 
of Canada’s richest men have 
wealth equal to the poorest 30 

per cent of the population, it’s 
clear that income inequality 
needs to be fought. The fact 
that a whopping 80 per cent 
of the global population cur-
rently lives on less than $10 a 
day must be addressed.

By providing citizens 
with a stable, unconditional, 
basic and liveable income, 
individuals living in the 
streets and in poverty will 
be provided a life-changing 
opportunity. 

Imagine yourself without a 
roof over your head or a job 
to rely on. You can barely 
manage to feed and clothe 
yourself, or even worse, 
your family, on a daily basis. 
You spend a lot of your time 
trying to figure out how 
you’ll get through the day. It’s 
hard to imagine you’d have 
the energy or the resources 
to find a job. 

But what if that key foun-
dation, that essential basis 
that you can climb onto 
and grab a hold of, was pro-
vided to you, and every other 
person, unconditionally? 

A world of possibilities lies 

within UBI. In order to facili-
tate and encourage those who 
struggle financially, we must 
not only demand that they use 
their legs to walk, but show 
them how. Providing some-
one with that basic and ever so 
necessary boost can reduce, if 
not eradicate, poverty. 

Another consideration 
when looking at the benefits of 
a fixed UBI can be assessed by 
taking a look at recent predic-
tions on job loss. According to 
John Kerry, former U.S. Secre-
tary of State, 85 per cent of job 
loss in the United States is due 
to technology. This means that 
keeping a roof over our heads 
is going to be an increasingly 
difficult struggle as technol-

ogy progresses and more 
employees are replaced by 
machines.

While this issue has been 
addressed as a potential prob-
lem in the future, not much has 
been done to deal with it, and 
it’s unlikely that technology 
will slow down for the sake 
of saving jobs. So what can be 
done to combat severe job loss 
due to human resources being 
replaced by robots? 

The solution is universal 
basic income. Giving people 
a basic income to work 
from will keep people from 
drowning in financial loss, 
and help to provide more 
jobs. By providing money to 
work up from, those who are 
already working may be able 
to afford taking off an exces-
sive workload, and those who 
previously couldn’t find jobs 
because of severe living con-
ditions will have room to join 
the workforce. 

Several studies have 
already been conducted to 
test the effectiveness of intro-
ducing UBI, and the results 
have been positive thus far.

In India—where a UBI pilot 
program was implemented 
in some villages—nutrition 
improved, particularly in 
women, and work shifted from 
casual wage labour to more 
self-employment. Giving 
people a foundation helped 
prompt those who normally 
would not have been able to 
find work to create businesses 
and farms themselves. 

A study was also done 
during the 70’s in some cities 
in Manitoba. Results showed 
that providing a guaranteed 
annual income brought most 
recipients above Canada’s 
poverty line.  Interestingly 
enough, they experienced  an 
increased high school gradu-
ation rate, fewer births before 
the age of 25 and far fewer 
mental health hospitaliza-
tions. 

UBI has the potential to 
change lives for the better.

The Case for a Universal Basic Income
VICTORIA LEWIN

We All Deserve to Survive

Canada’s two richest men have 
wealth equal to the poorest 30 

per cent of the population. Income 
inequality needs to be fought.

CAITY HALL

Letter

I read with interest the recent article 
regarding the departure of the athletic 
director at Concordia. The major claim 
to fame appears to be his rebranding 
initiative that was supposed to solve the 
problem of a “distinct lack of connectivity 
and engagement” that he perceived.

While I concur that this lack of con-
nectivity and engagement exists, I am 
not convinced that spending inordinate 
amounts of money and investing large 
amounts of time and energy in “rebrand-
ing” and creating a new logo for the 
department was the answer.  

Having spent 21 years coaching at 
Concordia, my perception is that this 
“lack of connectivity and engagement” 
is university-wide and not restricted to 
athletics.  There is a distinct lack of pride 
and sense of belonging and no real sense 
of what it means to be a Concordian. 
There is a great deal of pride and belief 
in certain specific programs/projects/
departments/activities, but no sense of 
how this contributes to being part of the 
whole or being a Concordian.

Something as simple as school colours 
need to be part of the life that students 
live while at Concordia.  The bookstore 
sells garments clearly emblazoned with 
the logo of the university or the sports 
team, but in the colours of our rival uni-
versities across town or from other parts 
of the university.  

Student-led Frosh activities, that 
should form the basis of what it means 
to be a Concordian, hand out articles of 
clothing in every colour under the sun. 
The opportunity to start new students at 
the university off on the right foot, with 
respect to being part of the “Maroon and 
Gold,” are completely missed.  Various 
teams from many of the departments 
within the university go out to represent 
Concordia at a variety of different games 
and competitions around the world (and 
do so with great success), yet they lack the 
identity of being Concordian in that they 
wear any and all colours of the rainbow 
whilst doing so. 

I am convinced that what is needed is 
not a new brand, but rather a better job 
and more coordinated effort through-
out the university selling the brand that 
we already have. Time will tell, I guess, 
whether the new brand changes things 
for the better for the university or if it 
was simply an opportunity for a line on a 
résumé and a talking point in interviews 
for somebody.

—Clive Gibson, former head coach 
of the Concordia Stingers Men’s 
Rubgy team 
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Quebec Labour Minister Dominique Vien 
announced that Quebec’s minimum wage 
would be increasing to $11.25 in the spring. 

That is what anybody working a minimum 
wage job would consider a step in the right 
direction. However, is this going to be enough 
considering we live in an increasing costly soci-
ety? Why not follow the lead of Seattle, WA. or 
the province of Alberta, which are both in the 
process of implementing a $15 minimum wage? 

Often, we will find ourselves working two 
or more jobs just to be able to compensate for 
the high cost of living. Today, it is easier and 
cheaper to buy a Junior Chicken than it is to 
go to the grocery store, buy ingredients and 
prepare a home-cooked meal. This is the real-
ity for those living on minimum wage. 

Restaurant workers stand around and listen 
to people complain about prices and how their 
food was not made to their liking, and we take 
it because we know we need the job. We think 
about quitting at least five times a shift, yet 
we go back every week. Not only would a $15 
minimum wage help, it would be necessary. 

Everybody wins in a $15 minimum wage 
society. Not only will the people on the bottom 
be lifted, but those making above minimum 
wage will inevitably see wage increases as well. 
The economy will be better because people 
will be making more money—and when you 
make more money, you spend more money. 
Some of us may even be willing to spend a 
bit more money in locally grown food and 
products made here in Quebec. 

In 1965, the hourly minimum wage in 
Quebec was 85 cents (not adjusted for infla-
tion). The cost of living was so low that people 
were able to live off of that. A loaf of bread 
was 21 cents. Do you know how much French 
toast and grilled cheese you can make with 
that today? Times have changed; our mini-
mum wage must change with them. 

According to Statistics Canada, in the past 
year, the average weekly earnings for Cana-
dian workers rose by a little under half a per 
cent, while the inflation rate rose two per cent. 
So we are making a little bit more but we also 
have to spend more. The cost of living is rising 
five times faster than our wages.  We are in a 
constant battle with money and the only way 

to ensure that we can win is by making sure 
our earnings match or surpass inflation. 

The guarantee of a living wage will encour-
age people to get out and look for a job. It gives 
the government an incentive to get people out 
and contributing to their communities and 
their province. Crime rate may go down as 
well, as it tends to do when poverty decreases. 

The burden of carrying school debts for the 
rest of your life can disappear faster with a higher 
minimum wage. By making more money an 
hour, students would be able to choose to work 
fewer hours—concentrating on school, which 
will lead to a decrease in time-related stress.

The number of people living off of mini-
mum wage is very high. It is not just students or 
“young” people working those jobs anymore. 
Parents, single parent homes and low-skilled 
workers are only a few examples of some of 

the population that lives off of minimum wage. 
The government needs to see that mothers and 
fathers need to feed their children and keep a 
roof over their heads, but that’s hard when the 
minimum wage isn’t a living wage. 

Social aid, or welfare, is a program that the 
government constantly puts money into but it 
is never enough. We still have people living on 
the streets and other people who are unable 
to get into the workforce because no jobs are 
available. With a $15 minimum wage, social 
aid will decrease. People will be able to fend 
for themselves and for their families. 

Whenever talk comes of raising the wage, 
opponents point to possible negatives. Prices 
may rise, products may be of lower quality and 
there is the constant fear that robots are slowly 
taking our jobs. These fears are not all realistic. 

Seattle has a plan for a slow increase of the 
minimum wage to eventually hit $15 for all 
businesses, and it is already $15 for large busi-
nesses and chains. They have seen the effects 

that it has on the citizens and they have seen 
that it is working to their advantage. By and 
large, the much-touted negative effects of the 
increase did not end up happening. 

Before the increase was made official, many 
Seattle businesses claimed that they would 
have to increase their prices in order to com-
pensate for the citywide $15 minimum wage. 
The interdisciplinary Seattle Minimum Wage 
Study team found that this has not actually 

occurred. There was almost no evidence of 
prices increasing in retail stores, grocery stores 
and restaurants. Economists say that the fear 
of job loss has not come true either, and it has 
been a year since it was first implemented. 

I’m not saying to jump to $15 right away. 
The government needs to slowly increase 
minimum wage with a plan to get us to $15 
within the next two to three years. It worked 
in other places. Why can’t it work here? 

Overworked and Underpaid
A Case for $15 Minimum Wage

REBECCA MELOCHE
@BECCKYMELO

It’s not just students or 
“young” people working 

minimum wage
jobs anymore

ELECTION FOR OUR BOARD OF DIRECTORS

An editorial team (us, the masthead) and a Board of Directors govern The Link. While the Board has no say on
editorial decisions, they meet monthly to discuss budgets, bylaws, and all that good logistical stuff. 

On Tuesday, Feb. 7 at 4 p.m., we will be holding an election to fill the staff representative spot on the Board. If you 
have contributed to four separate issues during this volume, then you are eligible to apply for the open position. 

Deadline to submit a letter of intent as to why you wish to run is on Feb. 3 at 5 p.m. 
Email: business@thelinknewspaper.ca

NICO HOLZMANN
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Caity Comics by Caity Hall @caityhallart

The Epic Adventures of Every Man by Every Man

Homebody by Bronson Smillie @bronsosaurus

Crap Comics by Moragh Rahn-Campbell @madd.egg

Hastily Put Together
by Theo Radomski
@flannelogue
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Last semester, Concordia University wel-
comed approximately 9,000 new students. 
President Alan Shepard enthusiastically 
announced that, according to his knowledge, 
it was the highest first-year enrollment in the 
school’s recent history. 

Having 9,000 new perspectives entering 
the Concordia community is exciting. Many 
of these individuals will use the skills they 
learn within the classroom to achieve great 
things. As each academic year passes, how-
ever, the prospects students have to succeed 
at Concordia dissipate as the funds for our 
education do as well. 

Through an access to information request, 
we discovered that the projected 2016-17 
budget for teaching and research assistants at 
the John Molson School of Business has been 
cut by almost 40 per cent. We learned after, 
however, that the cut only affects teaching 
assistants and not research assistants. 

University spokesperson Chris Mota said 
that similar cuts are happening across the 
faculties. This figure is alarming. In the era 

of provincial austerity measures which saw 
Concordia run a deficit in four of the last 
six years, the cuts represent a further blow 
to accessible education—and represent the 
school’s desire to promote its image rather 
than the classroom. 

This comes as the Teaching and Research 
Assistants at Concordia union signed a new 
collective agreement that saw salaries for 
most TAs increase by about 40 per cent. 
Mota confirmed that this means hours are 
being cut for TAs. 

The university has set out a “Strategic 
Directions” plan to guide itself over the 
next few years. One of the nine directions 
is to “double [its] research.” According to a 
description on the Concordia website, this 
entails doubling funding for research as 
well as opportunities. Of course, research 
projects are valuable for faculty and stu-
dents to further their careers and create 
buzz for the university. But cutting the 
money to hire teaching assistants outright 
demonstrates a lack of commitment to stu-

dents’ day-to-day learning. 
Since 2014, the average JMSB class size has 

increased to about 70 students. In the other 
faculties, class size has remained the same 
relatively, but numbers are still high. Arts and 
Science courses have on average 45 students, 
while Engineering and Computer Science 
classes have approximately 60. Hiring TAs—
and giving them more hours—is required to 
meet the rise in class sizes. 

President Shepard always reiterates that 
preserving academic quality is his priority. 
However, the actions of the administration 
have yet to demonstrate this. There have been 
voluntary departure and voluntary retirement 
programs within the past few years, which 
saw many important figures in the university 
leave without replacements.

On top of this, the previous Chief Finan-
cial Officer, who was only in office for three 
months, received a severance package of 
approximately $250,000. In addition to this 
payment, Concordia paid $1.1 million to five 
departed senior administrators last year. The 

payments were for “administrative leave,” 
which is the yearlong period where a leaving 
senior administrator can receive the average 
of their salary while in their former position. 
It’s a measure in place to keep Concordia 
attractive in the job market. 

If there’s less provincial funding then 
cuts must be made, but so far the admin-
istration has not shown any willingness to 
take hits to their own salaries. As we said in 
our editorial in Issue 16, too often the rules 
governing how much the administrators are 
compensated are not factored into decisions 
regarding budget cuts. 

The Link denounces the cuts to the teach-
ing assistant budget. Doubling research to 
further the Concordia’s reputation at the 
expense of the learning environments for 
students is detrimental and counterintuitive 
to the purpose of education. Every new stu-
dent that comes to Concordia should know 
that the university values their experience 
regardless of whether they choose to conduct 
research or not. 

Doubling Research But Cutting Teaching Resources

EDITORIAL
ZOË GELFANT



Jan. 27
Reporting on/with

Indigenous Communities 
by Emilee Guevara 

Join us for a workshop on report-
ing on and with Indigenous com-
munities with Concordia diploma 

journalism student and Link
contributor Emilee Guevara!

We will be discussing topics like
harmful stereotypes, perpetuating 

the victim narrative,
representation, traditional story-
telling, sensitivity to language, 

and the possibility of decolonized 
journalism.

Feb. 3
Going Above and Beyond 

With Social Media

Join us for a workshop on how to 
maximize your social media pres-
ence with three people who built 

entertainment sites from the ground 
up: Savannah Scott, Nick Younès 
and Sydney Anna. Savannah and 
Sydney contribute blog posts to Teen 
Vogue, and run a fashion blog. Nick 

is the founder and organizer of 
entertainment site IX Daily.

We’ll discuss new ways to use social 
media, the direction of news sites, 
and how to get the most out of the 

internet. 

Feb. 10
How to Podcast With

Tristan D’Amours
 

 Hey there. Do you listen to pod-
casts? Feel inspired to start your 

own but you don’t know where to 
start? 

Join The Link’s online sports editor, 
host and producer of the Pressbox 
Hat Trick podcast Tristan D’Amours 
as he explains the basics on how 

to start, get geared up and publish 
your very own podcast. 

He’ll also recommend some of his 
favorites, and examples that he’s 

learned from.

T H E  L I N K  W O R K S H O P  S E R I E S  I S  B A C K

All workshops will take place at 3 p.m in our office: Room H-649 of Concordia’s Hall Building (1455 de 
Maisonneuve Blvd. W.) 
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